
 

 

Do you feel stuck in your career? Do you want to move forward 

but unsure how to get un-stuck? Then don’t miss out on our next 

inspiring presentation. Join us on Tuesday, April 21 at 

Hallbrook Country Club to hear Sarah Uchytil, certified Life & 

Career Coach.   

Sarah will share lessons she has learned and tips everyone can 

use on your path to success and job satisfaction.  Sarah coaches 

individuals on the path of discovering their perfect career; 

coaching entrepreneurs and working with them on the secrets of 

launching successful small businesses.  

After more than 18 years in corporate America, Sarah felt like a 

hamster on a wheel, running in the same place and getting 

nowhere.  So eight years ago, she hired a coach to help her 

achieve a better work-life balance. Through coaching, she 

learned how to remove the energy drains from her life and focus 

on what she really wanted. Thrilled with the experience she 

enrolled in a coach training program. Upon completing the 

program and earning her certification, Sarah launched her own 

coaching business, Sarah U Coach.  

10 Secrets to Re-Energize  
Your Career 
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The Mission of the American Business Women’s Association 

is to bring together businesswomen of diverse occupations 

and to provide opportunities for them to help themselves and 

others grow personally and professionally through leadership, 

education, networking support, and national recognition. 

Kansas City Express Network  
Overland Park, KS 
 

An Express Network
®
 of the American Business Women’s Association 

Kansas City’s Calling 

 
 

 
When: Tuesday, April 21, 11:20 AM – 1:00 PM 
 

Where: Hallbrook Country Club, Leawood, KS 
 

Cost: $21 for ABWA members and $25 for non-

members.  
 

Reservations: To guarantee your seat, RSVP via 

the web site or your Punchbowl invite by 9:00 AM, 

Friday, April 17. If you have special dietary needs, 

please contact Janelle Burlin at 

janelleb@kjbpack.com prior to the event.   

 

mailto:janelleb@kjbpack.com
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KC Express Network Scholarship 

Each year KC Express awards a 

Stephen Bufton Memorial Educational 

Fund (SBMEF) grant of $1,500 to a 

deserving young lady to use towards 

her tuition, books and fees.   

 

The early-bird deadline for submission 

of all materials was April 1 with the 

final deadline of June 1, 2015.  To 

date we have 17 candidates, with two 

completed applications. The 

Scholarship committee is excited 

about the pool of candidates.  

Scholarship Update 

 

Taking Control of Your ABWA Experience 

Leaders Wanted 

Are you looking to take a more active 

role in ABWA and the KC Express 

Network?  There are several openings 

for the 2015 - 2016 KCEN Board. 

Working on the Board or volunteering 

your time for committee work is an 

excellent way to make the most of your 

ABWA experience. You can broaden 

your skill set and have more chances to 

interact with other members. 

 

We will be voting on the new board at 

the May meeting.  If you are interested 

in serving on the board, or helping with 

committee work, please contact 

President Elect, Danielle Wallace at 

913.676.8041 or 

danielle.wallace@nm.com.  You may 

also discuss these opportunities with 

current board members rat the 

upcoming meeting.   

 

 

Spring Membership Drive 

Inspire other women through ABWA and be inspired by your league, your 

fellow members, and your community during the 2015 Spring Membership 

Recruitment Campaign. As a member of ABWA, you have a myriad of 

resources to share with others who could benefit by joining a strong and 

vital community committed to lifelong learning. Imagine inspiring someone 

you know to continue working toward her dream, empowering a co-worker 

to reach for that big promotion, or providing a friend with the support she 

needs to start her own business.  

Starting today, make a commitment to empower both your league and 

your Association by sponsoring or recruiting a new member. When you 

make an investment in our Association through recruiting, you inspire your 

community to continue changing women’s lives one woman at a time! 

 

 

Welcome to our Newest Members 
 

Kim Brosseit, Top Notch Heating, Cooling and Plumbing 

Tempe Harty, Nerium International 

Nancy Oglesby, Health & Wellness, Juice Plus 

Denise Posey, Panache Marketing and Consulting 

Betty Schall, Interior Designer 

 

ABWA National Scholarships  

The May 1 deadline for the ABWA national scholarships is quickly 

approaching. Available scholarships and corresponding requirements 

are available on WIN http://sbmef.org/Site/Scholarships.cfm.   

 

Any questions regarding the scholarships, please contact Debra Kunz, 

Scholarship Chair. Deb can be reached at 913-219-9635 or 

debrakunz@debrakunz.com.  

 

 

 

tel:913.676.8041
mailto:danielle.wallace@nm.com
http://sbmef.org/Site/Scholarships.cfm
mailto:debrakunz@debrakunz.com
http://www.google.com/imgres?imgurl=http://i845.photobucket.com/albums/ab12/vernz_04/girl-studying.jpg&imgrefurl=http://www.woman-elanvital.com/2012_08_01_archive.html&h=1200&w=1600&tbnid=PlGI8oEklm6g6M:&zoom=1&docid=-5I-G_XjwCPxSM&ei=bQAnVfXRLMz3sAXU3YH4Cw&tbm=isch&ved=0CCsQMygPMA8
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Kim Brosseit is Vice-President and co-

owner of Top Notch Heating, Cooling 

ad Plumbing, a second generation 

family owned business. 

 

 
 

Kim earned a B.S in from Baker 

University in and has worked at Top 

Notch for the past 13 years. Since 

starting at Top Notch, Kim has 

performed almost every function in the 

business.  Currently Kim focuses on 

bookkeeping, advertising and human 

resources.   

Top Notch has 20 employees, 

including 12 field technicians. They 

provide installation and maintenance 

services to both residential and 

commercial customers throughout the 

Kansas City area.   

 

According to Kim, “our niche market is 

residences within the Johnson County 

area, focusing on heating, AC systems 

and plumbing work.”  However they do 

work in the entire metro area and work 

with a number of businesses.  For a 

complete list of services, visit the web 

site at www.topnotchheatingair.com.   

 

Kim is one of our newest members of 

ABWA.  “I’m excited to be part of this 

great organization and looking forward 

to meeting all the wonderful women” 

stated Kim.   

  

 

 

Company Spotlight 
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Top Notch  
is offering a $25 

discount for all 
services performed to 

ABWA members.   
Just mention ABWA 

when you schedule a 
service call.  

- Kim Brosseit 

 

 

In 1963 President John F. Kennedy 

signed into law the Equal Pay Act.  At 

that time, women were earning an 

average of 59 cents on the dollar 

compared to men.  In 2015, women’s 

earnings are only about 77 percent of 

their male counterparts. 

 

Furthermore, gender-based pay 

discrimination punishes women well 

beyond our working years. It is not just 

less take-home pay while we’re 

working, it means fewer social security 

benefits at retirement. 

(Continued on page 4.) 

 

  

In the Oval office, President John F. Kennedy signs the Equal Pay Act 

into law, witnessed by advocates for the bill.  

 

The Equal Pay Gap 

Top Notch Heating, Cooling & Plumbing 
Kim Brosseit, ABWA Member since 2015 

 

http://www.topnotchheatingair.com/


 

 

 

Kansas City’s Calling April 2015 | Vol. #1, Issue #1 

 

 

Visit us online at 
www.abwakcexpress.org  

and Facebook 
 
 

ABWA’s Proud Code of Conduct  

1. All members will serve as goodwill ambassadors for the American Business 

Women’s Association.  

2. Members will not allow their personal beliefs and convictions to interfere with 

the representation of ABWA’s mission.  

3. Members will always treat their member colleagues, guests, vendors and 

sponsors with honesty, respect, fairness, integrity, responsibility, kindness, and 

in good faith.  

4. Members will maintain compliance with ABWA National, Chapter and Express 

Network Bylaws.  

5. Members will not use their personal power to advance their personal interests.  

6. Members will strive for excellence in their professions by maintaining and 

enhancing their own business knowledge and skills, and by encouraging the 

professional development of other members. 

Jobs traditionally associated with men 

tend to pay better than traditionally female 

jobs for the same level of skill required. 

Nonetheless, ddecades of research shows 

that no matter how you evaluate the data, 

factoring in the work, education and 

experience, there is good evidence that 

discrimination contributes to the persistent 

pay disparity between men and women.  

 

The current pay gap of 23 percent 

represents a narrowing since the  

1970s, due largely to women’s progress in 

education and workforce participation and 

to men’s wages rising at a slower rate. 

However, progress has stalled in recent 

years, and the pay gap does not appear 

likely to go away on its own.  

 

Earlier this month the U.S. Senate failed 

to advance a bill for the second 

consecutive year intended to make it 

harder for employers to pay men more 

than women for the same work. The bill is 

one element of a battle over America's 

economic fortunes, with Democrats and 

Republicans staking out starkly different 

agendas. No Republican senators voted 

with majority Democrats to begin debate 

on the bill, which fell seven votes shy of 

the 60 required.  

 

The National Committee on Pay Equity 

(NCPE) implemented “Equal Pay Day” in 

1996 as a public awareness event to 

illustrate the gap between men's and 

women's wages.  

 

Each year, National Equal Pay Day 

reflects how far into the current year 

women must work to match what men 

earned in the previous year. April 14 was 

Equal Pay Day for 2015. Equal Pay Day is 

an unfortunate reminder of how far we 

have to go to reach true pay equality.  

 

 

 

News & 
Events 
Tuesday, April 21 

Sara Uchytil 

Hallbrook Country Club 

Leawood, KS 

 

April 30 – May 2 

Central Regional ABWA 

Conference, St. Louis, MO 

 

Tuesday, May 19 

ABWA Conference Report 

Board Member Elections 

Hallbrook Country Club 

 

Saturday, June 6 

Women of the Year 

Luncheon 

Deercreek Country Club 

Overland Park, KS 

 

Tuesday, June 16 

Officer Installation 

Hallbrook Country Club 

 

October 14 – 17 

ABWA National Women’s 

Leadership Conference 

Albuquerque, NM 

 

  

 

 

The Equal Pay Gap (continued from page 3) 

Tanya Wilson, President 

sparklenshine2u@gmail.com 

 

Janice Woods, Editor 

JanicePWoods@gmail.com 

 

Nancy Miller, Membership 

NMiller55@kc.rr.com 

 

 

 

Fax: 555-555-5555 

Email: xyz@microsoft.com 

 

 

 

http://www.abwakcexpress.org/
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